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ARTICLE I
RECOGNITION

The Board of Education of School District No. 98, Tazewell County, 13716 Fifth Street, Pekin,
Illinois, 61554, hereinafter referred to as the “Board” or “Employer,” recognizes the Rankin
Association of Teachers, Illinois Federation of Teachers, American Federation of Teachers, SFL-
CIO, hereinafter referred to as the “Association” or “Union” as the sole and exclusive negotiation
agent for all contracted certified personnel employed full time or half time or more than half time
with the District, except for the superintendent, other administrators, aides, substitutes, and part-
time teachers. For purposes of this Agreement, a part-time teacher excluded from the coverage of
the Agreement shall be defined as a teacher employed less than 50% of a full-time teaching
assignment.

The Board agrees not to alter through negotiation with any other employees’ organization or
individual employees the salaries, fringe benefits, working conditions, grievance procedures, and
other terms of employment contained in this Agreement.

ARTICLE IT

UNION-ADMINISTRATION CONSULTATION

Representatives of the Rankin Association of Teachers, representatives of the Administration and
representatives of the School Board shall meet at agreed upon times to discuss pertinent matters.
Such consultations may be held at the request of any party. It is agreed by the parties that
grievances shall not be discussed at these meetings.

ARTICLE III

ASSOCIATION RIGHTS AND RESPONSIBILITIES

A. Neither the Board nor the Association shall discriminate against any employee because of
membership in any employee organization, association, or union. No employee shall be required
to join the Association as a condition of employment, and no employee shall be terminated because

of the employee’s decision not to join the Union.

B. The Union agrees that there shall be no strike or withholding of services during the term
this Agreement is in full force and effect.

C. Association Meetings, Notices, and General Information.

The Association shall be allowed the following:



1. By mutual agreement and arrangement with the Superintendent, the use of the
school buildings for meetings at the conclusion of the teacher workday if the use of the building
does not interfere with other prescheduled meetings.

2. The use of employee mailboxes and a mutually agreed designated bulletin board in
the staff lounge for the purposes of internal school communication. Public bulletin boards will be
subject to the Superintendent’s review and approval. The Association agrees that its members will
not post Association materials in areas other than as provided herein.

3. The Association may use the copy machine and audiovisual equipment when such
equipment is not in use for school purposes. The Association will be charged $.05 per copy for
use of the copy machine. The fax machine may be used when an office employee is in the building.
The fax charge will be equivalent to the general public use charge that is in effect at the time of
use. The Association will keep track of their usage and reimburse the District no later than June 1
of each school year.

D. Meetings of the School Board.

1. Notification and the agenda of all regular, special, adjourned, and committee
meetings of the School Board will be made available to teachers by sending an electronic link to
Board Book, via email, at least forty-eight (48) hours prior to the scheduled meeting.

2. Approved copies of minutes for all regular, special, adjourned, and committee
meetings are posted on the Board Book website following a regular board meeting. Minutes can
be accessed at the Board Book link on the District website.

ARTICLE IV

EMPLOYEE RIGHTS AND RESPONSIBILITIES
A. Contract Distribution.
Within thirty (30) days of ratification of this Agreement, the Board shall have sufficient copies of
the signed Agreement prepared and delivered to the Association for its distribution to each teacher.
Each teacher newly hired will be given a copy of the Agreement.
B. Personnel File.
Each employee shall have the right, upon request, to review the contents of the said employee’s
personnel file and to place therein written reactions to any of its contents. A complete personnel
record shall be kept relating to each employee. It shall be initialed when the employee starts work

for the District, and shall be continued during the time he/she remains in the District’s employ.

When an employee terminates his employment with the District, his/her personnel folder shall be
removed from the active file, but preserved in the inactive files of the District.



An employee, or one designated by him/her, may, upon request made to the Superintendent in
writing, review his/her personnel file.

Nonconfidential material of a derogatory nature relating to the conduct, service, character or
personality of any employee shall not be placed in an employee’s personnel file unless the
employee has had a chance to review it and to react to it. When shown such material, an employee
shall acknowledge in writing the fact that he or she has had the opportunity to review it, and the
employee may, if he or she desires, insert his/her comments or reaction to it, which
acknowledgement and comments shall then be attached to the material and become a part of the
employee’s records. Failure of an employee to acknowledge the material in writing shall not
prevent its inclusion in the personnel file.

Each employee’s personnel file shall be considered confidential and shall not be available to
anyone other than the Superintendent, the Board, the Board’s attorney, any District employed
administrator, any Educational Official or Agency having statutory authority to examine the file,
the Bookkeeper, the School Secretary, the employee, and to any individual designated in writing
by the employee as being authorized to examine his or her personnel file. Information contained
in the personnel file will also be released as required by law.

C. Teachers shall have the right to the presence of a Union representative when required to
appear at a meeting called for the purpose of determining discipline.

ARTICLE V
EMPLOYMENT CONDITIONS
A. Employment Goals, Assignments, and Duties.

The Board is committed to the employment of a staff of highly qualified employees, each of whom
recognizes his/her individual responsibilities for the ultimate success of the educational enterprise.
The Board recognizes the value of professional development and will support appropriate
opportunities within the limits of available time and finances.

Yearly teaching assignments and duties of all personnel shall be determined by the Superintendent
and approved by the Board. All employees shall be informed of their tentative teaching
assignments for the forthcoming year prior to May 1% of the current school year. A written
statement outlining the employee’s salary, teaching assignment, and extracurricular(s) shall be
delivered to all employees prior to the first paycheck of the school year. In the event that changes
in these said assignments are necessary, the employee affected shall be promptly notified.
Assignments will only be changed after a date two weeks prior to the day that teachers report to
school if the Board determines that other options are impractical. In that event, a stipend of $250
will be paid to any teacher required to change teaching assignments after such time.



Teachers shall be notified of job vacancies through the posting of a Vacancy Notice on the District
website, in the office and lounge. Any teacher currently on staff who wishes to make a level
change shall be given consideration, including an interview, for posted vacancies. Annual
assignment of teaching positions shall not be considered filling vacancies.

B. Teacher Workday.

The teachers’ regular workday shall be from 7:45 a.m. to 3:15 p.m. Half day will begin or end at
11:35 a.m. Each teacher will have a thirty (30) minute duty free lunch. Each full-time teacher will
be allowed 40 minutes daily planning time on average during the course of a school week.

Regular after school faculty meetings may be held in months that do not include a scheduled
School Improvement Day. Emergency faculty meetings may be held as necessary.

On the school day before Christmas Break and spring break, dismissal will be at 2:15 p.m.
Dismissal will be at 2:15 p.m. on the Wednesday before Thanksgiving, if school is scheduled. On
these days and each Friday, teachers may leave school after the buses have left the school grounds
for their after school bus routes. On days of teacher meetings, teachers may leave following the
conclusion of the meeting. School Improvement Day meetings will end no later than the specified
contract time of 3:15 p.m.

On such days that school is dismissed early due to weather conditions, teachers may leave
immediately after the buses have left the school grounds. On any school day that the school will
be called off due to weather conditions, teachers must be notified as early as possible. The
Superintendent or his designee will contact the teachers as early as possible.

C. Emergency School Closing.

When an emergency exists, notification of the closing of school will be made using currently
available communication methods and through local media outlets.

D. Institute Days.

All designated institute days held at the school shall be from 7:45 a.m. to 3:15 p.m., except for the
final institute day of the ycar which shall be from 8:00 a.m. until 1:00 p.m.

The last work day of the teacher school year shall be an institute day. Report cards are to be
completed and submitted to the office prior to leaving school on the last day. Report cards will be
provided to parents after the last day of school.

2 Teacher Assistant.

A certified aide will be assigned to any classroom with at least 30 students.

a) In grades K-2, a teacher may request that a certified aide be assigned to any
classroom with at least 20 students or when special circumstances make it



advisable. The School Board and Administration will consider each request
individually; the decision will be made by the Board, in its discretion,
considering the District’s students, teachers, District finances, and physical
resources (i.e., classroom space).

b) In grades 3-8 a teacher may request that a certified aide be assigned to any
classroom with at least 25 students or when special circumstances make it
advisable. The School Board and Administration will consider each request
individually; the decision will be made by the Board, in its discretion,
considering the District’s students, teachers, District finances, and physical
resources (i.e., classroom space).

c.  All requests for the assignment of a certified aide to a classroom shall be
made in writing and submitted to the Superintendent for initial
consideration. The Superintendent shall initially respond to the teacher’s
request in writing within five (5) school days. Should the Board or
Administration require additional clarification, the Superintendent shall
meet to discuss the request with the teacher and, if requested by the teacher,
a representative of the Association.

F. Attending School Programs and Events.
Teachers are encouraged to attend as many school activities and functions of the school, including
School Board meetings, as they choose. Should the Administration determine that additional
supervision is required for any such activities, teachers may be assigned as necessary. Exceptions
for assigned supervision duties may be made by the Administration for emergency situations.
ARTICLE VI

EMPLOYEE EVALUATION
A. Purpose.
It is a primary purpose of teacher evaluation to improvc instruction. The District shall comply
with the Illinois State Board of Education rules and regulations regarding certificated employees’
evaluations. Evaluations of certificated employees shall be conducted in accordance with the
District’s PERA Committee Procedures developed in cooperation with the Association.

B. Frequency.

1. All non-tenured certified teachers shall be evaluated each school year until
they are placed on tenured status.

2. All tenured certified teachers shall be evaluated at least once every three
school years.



C. Summative Evaluation Conference.

L. Summative evaluation conferences will be conducted prior to March 1% of
the current school year for all evaluated staff.

2. The teacher shall be provided with a written copy of the completed
Summative Evaluation at the Summative Evaluation Conference. The
evaluator will address any questions about the written document. The
teacher’s initials on the Summative Evaluation Form will indicate receipt of
the document.

3. The teacher shall have the right, and is encouraged to respond to the
evaluation in writing within ten (10) school days of the Summative
Evaluation Conference. The teacher will present the response to the
evaluator, and will be able to note on the Summative Evaluation Form if a
response is attached. The teacher will receive a completed, signed copy of
the evaluation and response documents as placed in the personnel file.

4. The Summative Evaluation Form and any written response shall be placed
in the teacher’s personnel file within ten (10) school days of being received
by the Superintendent.

5. Signatures shall indicate that both parties have seen, but not necessarily
agreed with, the contents of the evaluation.

6. An “evaluator” shall be defined as an administrator who has fulfilled all
applicable pre-qualification and retraining requirements in accordance with
the Illinois School Code and the applicable rules and regulations regarding
the evaluation of certificated employees.

D.  Grievability.

The parties agree that the procedure for evaluation set forth in this Article shall be subject to the
grievance procedure outlined in Article X of this Agreement. In the cvent of a gricvance, the sole
remedy shall be Union notification of the procedural violation to the Board of Education. The
substance of the teacher evaluation shall not be subject to a grievance.



A.

In the event it is necessary to reduce the number of positions covered by this Agreement, and such
is not accomplished by normal attrition, the provisions of the current School Code of Illinois, as

ARTICLE VII

REDUCTION IN FORCE

Reduction in Force.

amended, shall apply, unless they are superseded by language in this Article.

B.

Seniority and Reductions in Force (RIF) Lists.

1. Seniority shall be determined by the length of a teacher’s continuing
services in the District. Said service shall be computed from the first day of full-
time work in the District in a certified staff position. Time taken for unpaid leave
of absence shall not be counted towards length of continuing service (Article IX,
Section B, 1 of current Agreement). Continuing service within the District shall be
broken by resignation, discharge, failure to return from approved leave of absence,
failure to return after recall from reduction in force, failure to hold a certified
position, or other reason specified in the Illinois School Code.

2. Criteria to Resolve Ties.

Should two or more teachers on contractual continued service have identical
seniority under Subsection B, Paragraph 1 above, ties shall be broken by using the
following criteria in order:

a) Whether the teacher is designated as Highly Qualified by ISBE for
the position available;
b) Whether the teacher is certified by ISBE for the position available;

c) Total years teaching;

d) Total years teaching experience in the position available;

e) Education level, including hours beyond bachelors and master’s
degree;

1) Date of board action to employ;

g) Date of employee signature on contract with District; and

h) Date of earliest application.
3. Seniority and Reductions in Force (RIF) Lists.

The Seniority List shall show the names of all certified employees in order based
on the criteria in Subsection B, Paragraph 1 above. The Seniority List will also
include the information for criteria c, e, f, g and h from Subsection B, Paragraph 2
above. Items a, b, and ¢ are position specific and will not be included on the
Seniority List. The RIF List will include certified positions and all names of
certified employees qualified to hold those positions in an order as determined by



the School Code. Copies of the Seniority List and the RIF List shall be provided to
the Association when they are available.

4. Providing RIF List.

The Superintendent shall provide a RIF List to the Association President prior to a
date 75 days before the end of each school terms. In accordance with the School
Code, changes to group 1 of the RIF List may be made so long as a revised list is
posted at least 45 days prior to the end of the school term.

5. Challenge to Seniority or RIF List Information.

The Association President will review the list and share with Association as deemed
necessary. Any certified employee who believes that either their placement on the
Seniority or RIF List, or the information included on either list, is incorrect must
notify the Superintendent in writing by March 10 of the first year in which the
alleged error was listed. The employee should include the alleged specific error in
his/her written objection and provide documentation supporting his/her desire for a
change in the listing. The Superintendent shall respond in writing by a date no later
than 45 days prior to the end of the school term.

ARTICLE VIII
EMPLOYEE COMPENSATION AND FRINGE BENEFITS

The following paragraph shall only apply to teachers who will qualify for a non-discounted
retirement annuity within four years of the subject year.

The parties recognize that payment to Teachers in excess of 106% per year for those years used in
the calculation of a member’s final average salary for formula retirement benefits of a prior year’s
creditable earnings can result in employer penalties from the Teachers Retirement System of
Illinois. As such, notwithstanding the salary schedule and other provisions regarding
compensation set forth in this Agreement, teachers who have been employed by the District for
one year or longer shall not receive creditable earnings in excess of 106% of the creditable earnings
reported in the previous year, except to the extent that a portion of the increase falls within an
exemption that the statute and TRS regulations recognize as not counting toward the 6% cap or as
provided below. Once creditable earnings reach this limit, the teacher shall receive no additional
compensation of any kind for the remainder of the fiscal year. In the event that scheduled amount,
together with any additional pay which is contemplated at the start of school, exceeds 106% of the
creditable earnings from the prior year, the teacher shall be removed from the salary schedule and
paid creditable earnings for all duties which equals 106% of the creditable earnings of the prior
year. Notwithstanding the foregoing, any teacher so removed from the salary schedule shall have
their salary reduced by the amount of the stipend for any contemplated duties not in fact performed.
Future increases of such teachers shall be equal to the amount of the increase of the base pay in
whole dollars.



A. School-Year Salary Schedule.

Teacher salaries will be based on the attached salary schedules. The Board of Education reserves
the right to determine the placement of a new employee on the salary schedule, except no new
employee shall be placed above current employees with similar education and experience.

B. Salary Differentials for School Social Worker/Guidance Counselor and Speech Language
Pathologist.

The annual salary for Social Worker/Guidance Counselor and Speech Language Pathologists shall
include a differential and shall be calculated by multiplying the salary schedule amount by 1.2.

€: Pay Periods.

Each employee shall be paid on a biweekly basis (i.e., every other Friday) and shall receive his/her
total pay in 26 payments (occasionally a year will include 27 pay periods versus 26 pay periods).
All employees must participate in the direct deposit program. If a pay day falls on a bank holiday,
direct deposits shall be issued on the first prior day on which the bank is open. Teachers Pay stubs
are received via email notification of a direct deposit occurring. If specifically requested, a pay
stub will be placed in the employee mailboxes by noon of the day of the direct deposit.

D.  Supplemental Work Assignments.

Salary and wages received for supplemental work assignments (coaching, cheerleading, etc.) shall
be added to the salary schedule. Supplemental pay shall be added to the employee’s salary and
shall be paid in the paycheck each pay period. All new supplemental work assignments will be
listed on Vacancy Notices and posted for consideration by the District’s staff.

A stipend in the amount of $25.00 shall be paid to the certified employee for each assigned 45-
minute detention period. No payment will be made if the assigned student does not attend.

Non-stipend supplemental assignments shall be reimbursed at the following rates:

$26.00 in 2026-2027, $27.00 in 2027-2028, $28.00 in 2028-2029 per hour
for non-instructional work performed outside of regular school hours;

$31.00 in 2026-2027, $32.00 in 2027-2028, $33.00 in 2028-2029 per hour
for instructional work performed outside of regular school hours;

These are to be assignments recommended by the Superintendent and approved in advance by the
School Board.

Teachers who are assigned by the administration to cover a class for an absent teacher during their
preparation period shall be reimbursed at a rate of $31.00 in 2026-2027, $32.00 in 2027-2028,
$33.00 in 2028-2029 per hour in fifteen minute increments. Payment shall be pro-rated for



actual time worked. If the teacher is taken from another assignment to cover the class of an absent
teacher, they shall not receive any additional compensation.

E. Teacher Retirement Contribution.

From the established salary schedule, according to the authority granted by the Pension Reform
Act of 1974, section 414 (h) (2) of the Internal Revenue Code, the Board of Education agrees to
pay retirement contributions to the maximum of 9.0% (9.89011% compounded) on behalf of each
teacher.

F.  Medical and Dental Insurance.

Full-time teachers and part-time teachers working at least 30 hours per week shall have the option
to participate in the District health insurance plan which shall include both medical and dental
insurance. The Board shall pay a portion of the monthly premiums for participating teachers. The
amount of the Board contribution shall be equal to 90% of the monthly premium for single
(employee only) coverage. Teachers selecting dependent coverage may apply this same dollar
amount toward their respective premiums. The District will self-fund $150 of the deductible
and/or co-pay on the insurance coverage for the employee or covered family member. Teachers
who opt not to participate in the medical insurance plan will be provided $125.00 per month in
cash or to apply toward a hospital indemnity premium and/or annuity.

The District shall establish an Insurance Committee made up of two members appointed by the
Association, and three members appointed by the Board one of which shall be a non-certified
employee.

Retired employees are encouraged to pursue insurance coverage through TRIP or other state
sponsored programs, or they may choose to utilize their COBRA benefits as defined by Federal
law.

G.  Teachers employed for half-time or more, but less than full-time for the entire school year
will be granted one (1) year for each entire year of service with the District for purposes of
placement upon the salary schedule.

H.  Tuition Reimbursement.

The District will reimburse employees for up to 9 graduate semester hours per year for both
traditional and online courses approved at the discretion of the Superintendent in advance of
registration. The limit in the preceding sentence will increase to 15 graduate semester hours per
year for courses taken as part of an approved Master’s Program. All other terms and conditions
remain unchanged. The rate of reimbursement will be equal to the tuition rate per graduate hour at
[llinois State University, including mandatory fees, or actual cost, whichever is less. Courses may
be a part of a Master’s Program or a course applicable to the teaching profession. Graduate
Courses shall be offered by a college or university recognized and accredited to provide teacher
training and/or certification courses in the State of Illinois.
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Upon presentation to the District of an invoice or bill from the University for an approved graduate
course, the District will reimburse the teacher at the next Accounts Payable, up to the limits
specified in the preceding paragraph. Teachers must provide the district their official grade report
within 60 days of the conclusion of the class/term. Teachers who receive a grade of D or F,
withdraw or drop the class, or do not complete the class will fully reimburse the District,
immediately. Additionally, for summer enrollments, the teacher must return to the District for the
following school year or they must fully reimburse the District. The District will maintain this

prepayment benefit until such time as unreimbursed expenses meets or exceeds five hundred
dollars ($500.00).

I._  Part-Time.

Part-time non-temporary members of the bargaining unit working at least fifty percent (50%) of
the school year (as defined below) shall be entitled to a pro-rated portion of the following benefits
set forth in this Agreement: salary, TRS (if applicable), Board paid insurance premium/annuity,
sick leave and personal leave. The amount of the benefits for these members shall be calculated
by multiplying the full time benefit by a fraction, the numerator of which is equal to the number
of estimated scheduled hours/days to be worked by the employee during the school year and the
denominator of which is equal to the scheduled hours/days of full time employees.

J. Retirement Incentive.

Teachers who have at least ten (10) consecutive years of service in the District are eligible to
receive additional benefits under the terms of this Early Retirement Incentive (ERI). A teacher
may receive this ERI if he or she retires at the end of any school year (July 1 — June 30) during the
following window period:

A. Starting with the end of the school year in which the teacher becomes
eligible to receive any retirement pension from TRS; and

B. Ending at the first of the following to occur:

(1) The end of the school year (July 1 — June 30) in which he or she first
accumulates at least thirty-five (35) years of creditable service in the
Teachers Retirement System (TRS); or

2. at the end of the school year in which the teacher reaches age 60.

The incentive is not available unless the teacher can retire without obligating the teacher
or the District to pay a penalty or any other payment to TRS. In determining these dates, teachers
must consider and utilize all of their available sick leave for creditable service purposes in TRS as
well as any available service credit obtained from other pension systems.

In order to receive the additional compensation available under this Early Retirement

Incentive, eligible employees must deliver a non-revocable letter of resignation without
contingency to the Superintendent no later than June 30™ of the school year which is either 48, 36,

11



24 or 12 months prior to retirement. The letter of resignation must reference an intent to retire
under this Early Retirement Incentive and be accompanied by the TRS member requested
“Personal Statement of Benefits” and a “Benefit Estimate” indicating total years of service.

Teachers who elect to receive this Early Retirement Incentive by submitting a timely
resignation as provided above shall be entitled to an increase in salary during the final year(s) of
employment. Such teacher will be removed from the salary schedule and extra-curricular salary
schedule during their final years of employment and will be paid as follows: if the resignation is
received on or before the prior June 30, the teacher’s TRS Creditable Salary for up to the last four
years of employment shall equal 106 percent of the TRS Creditable Salary for the immediately
preceding prior year(s). The District shall endeavor to spread the increase throughout the school
year. However, the District retains the right to make necessary adjustments to monthly pay at any
time following delivery of the teacher’s retirement letter to insure that the total received by the
teacher is consistent with this Section. For purposes of this Section, a teacher’s “TRS Creditable
Salary” means the teacher’s base salary together with all other amounts from all sources which
are creditable earnings under TRS rules.

Teachers who discontinue an extra-duty assignment in any year that the retirement
incentive is paid shall have their yearly increase for that year reduced by the amount of pay for the
extra-duty assignment.

If a teacher incurs a life-altering event such as the death of a spouse, divorce, or other
catastrophic event, the District will consider these circumstances in order for the teacher to rescind
their request for retirement and remain eligible for the Early Retirement Incentive for one more
year. If the District finds the teacher’s circumstance warrants an extension of the ERI, the teacher
will repay any and all ERI paid to date that would increase the benefit of this ERI benefit beyond
the terms of this Section, if applicable.

In the event the Illinois Pension Code, regulations promulgated by TRS, or TRS
interpretations are made, changed or modified during the effective period of this Agreement and
such interpretations or modifications have the effect of requiring employer or member
contributions under this ERI, the incentive shall be null and void and the parties shall engage in
mid-term bargaining to amend this ERI in such a way that no employer or member costs shall be
incurred.

[the remainder of this page intentionally left blank]
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ARTICLE IX
LEAVES

The Board recognizes the need for a policy that takes into consideration the difference between
short-term temporary leave and leaves of absence without pay granted for an extended period of
time.

A. Sick Leave.

Leave for illness: The Board shall grant full-time teachers and other full-time
certified employee’s sick leave provisions with full pay in the amount of fourteen
(14) days per year. These sick days shall be credited to the employee on the first
day of the school year.

Half-time teachers employed on a daily basis for the entire school year shall receive
fourteen (14) half days or seven (7) full days of sick leave at full pay. Teachers
employed greater than half time but less than full time (such as 4/5™ time) shall
receive sick leave days on a pro-rated basis computed on the number of hours
worked per day. Sick leave not used in the year of service for which it was granted
shall accumulate to three hundred and forty (340) days. Sick leave shall be
interpreted to mean personal illness, quarantined at home, medical appointments,
or serious illness or death in the household or in the immediate family as defined
by the Illinois School Code (105 ILCS 5/24-6 — parents, spouse, brothers, sisters,
children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-
law, and legal guardians) and including stepchildren living in the household at least
half the school year. Teachers who are ill leaving school before 10:00 a.m. on a
school day shall be docked one (1) full sick leave day. Teachers, who are ill leaving
after 10:00 a.m., but prior to 2.00 p.m., will be docked one-half (1/2) sick leave
day. Teachers who are ill leaving after 2.00 p.m. will not be required to use sick
leave.

The contractual continued service status of an employee covered by the Agreement
shall not be affected by absence due to temporary illness or temporary incapacity.
Any employee appropriately utilizing sick leave shall be entitled to and receive all
benefits as if he/she were regularly employed.

A teacher who suffers a catastrophic illness or injury which results in exhaustion of
all available sick leave benefits shall have the option to apply to the Board of
Education for a one-time special allocation of sick leave days if he or she requires
further time away from work to recuperate and unpaid time off would result in a
serious financial hardship. The Board has the discretion to approve or deny any
such application and its decision shall be non-precedent setting and final.
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Extended Use of Sick Leave,

Each full time employee shall be entitled to use accumulated sick leave for
temporary disability, including pregnancy, pregnancy related, or child birth-
delivery related disability. Extended use of sick leave for recovery from child birth-
delivery shall automatically extend for a period of up to six calendar weeks from
the date of delivery. As a condition for paying sick leave after three days absence
for personal illness or after six weeks for child birth-delivery, or as the Board deems
necessary in other cases, the Board may require that the employee provide a
certificate from a licensed physician or other source as listed in the School Code.
The teacher’s disability may be confirmed by a physician appointed and paid by the
district. In the event the teacher has exhausted all sick leave, the teacher shall be
granted a non-paid leave of absence for such remaining time as the teacher is
temporarily disabled not to exceed the remainder of the school year. As per P.A.
96-51, a teacher will be allowed to use sick leave up to a maximum of six calendar
weeks from the date of placement of a child (children) in the teacher’s home for the
purpose of adoption. The employee requesting leave for adoption shall provide the
Board with evidence that the formal adoption process is underway.

Leaves for Personal Reasons.

Each full-time employee shall be given three (3) days per year with pay for business
or personal reasons. These days may be taken in either one-half or full days. Up
to one of these days may be used for attending an unapproved professional meeting
and will be deducted from the total of three (3) days per year available to each
teacher. Such leave shall not be cumulative. Personal days may be converted to
sick days or paid at the rate of substitute pay if not used during the school year.
Personal days may be used to extend a holiday weekend by a maximum of two (2)
teachers per holiday. (One teacher using the day before the holiday and one using
the day after the holiday will constitute the two (2) teachers allowed by the
Agreement or two (2) teachers may take the same day). Personal days may be used
on Teacher Institute Days (4) or School Improvement Days (6) for special
circumstances at the discretion of the administration.

Pre-approved abscnces may be cancelled without penalty with a 24-hour notice.
Bereavement Leave.

In the event of a death of a member of an employee’s immediate family (as
identified in Section A above) such employee shall be entitled to a maximum of
three (3) days of bereavement leave without loss of pay. These bereavement days
are in addition to sick leave days. Unused bereavement leave shall not accumulate
or be redeemed for compensation. An employee may also use up to ten (10)
accumulated sick leave days for reasonable bereavement needs. In addition to the
bereavement leave days, any teacher who has used all their personal days for the
year, may use up to two (2) days of their sick leave days during the school year to
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attend the funeral of a close friend or relative not covered by the bereavement leave
or sick leave.

Short-Term Leaves Without Pay.

1. Non-FMLA Related Leave. Temporary leave, without pay, may be granted
to professional personnel on the approval of the Board of Education. Such
requests must be submitted to the Board in writing through the
Superintendent for consideration at a regularly scheduled board meeting.
Personnel on leave may continue their hospitalization insurance, but
without the benefit of Board contribution to the premium. Seniority will
not accrue during the leave thus granted. If the teacher on such an approved
leave is currently receiving compensation for an Extra-Curricular Stipend,
their stipend will be reduced to reflect any time missed that was a part of
the normal operating time for the extra-curricular activity. If the teacher on
such an approved leave is sponsor for either Yearbook, National Junior
Honor Society or Science Club, the amount of the stipend reduction will be
determined by the administration in consultation with the teacher, and an
Association representative at the teacher’s request, on an individual basis
considering the normal schedule of the activity. The level of reduction, if
any, would be determined prior to the Leave Request being submitted to the
Board and will be included as part of the Board action on the request.

2. FMLA Related Leave. While the parties understand that the teachers are
not FMLA qualified employees under the Act due to the number of
employees at the Rankin campus, the parties contractually agree that the
teachers shall be entitled to leave as provided by the Family and Medical
Leave Act and its implementing regulations notwithstanding the size of the
District or worksite.

Long-Term Leaves of Absence—Without Pay—of at Least One School Year.

1. Long-term leaves of absence without pay may be granted by the Board at
its discretion to full-time professional personnel. Such requests must be submitted
to the Board in writing through the Superintendent for consideration at a regularly
scheduled board meeting. Personnel on leave may continue their hospitalization
insurance, but without the benefit of Board contribution to the premium. Personnel
will not advance on the salary schedule during this period of absence; additionally,
seniority will not accrue during the leave thus granted. Personnel on leave must
notify the Superintendent of their intention to return, or not to return, no later than
March 1.

2. Leaves of absence which are granted shall be set forth in writing setting
forth length, requirement of acceptance of offered re-employment and other terms
agreed in writing between teacher and Superintendent. If the teacher on such an
approved leave is currently receiving compensation for an Extracurricular Stipend,

15



their stipend will be reduced to reflect any time missed that was a part of the normal
operating time for the extracurricular activity. If the teacher on such an approved
leave is sponsor for either Yearbook, National Junior Honor Society or Science
Club, the amount of the stipend reduction will be determined by the administration
in consultation with the teacher, and an Association representative at the teacher’s
request, on an individual basis considering the normal schedule of the activity. The
level of reduction, if any, would be determined prior to the Leave Request being
submitted to the Board and will be included as part of the Board action on the
request.

ARTICLE X
GRIEVANCE PROCEDURE

A grievance shall mean a complaint that there has been a violation, misinterpretation, or
misapplication of any of the provisions of this Agreement. A grievance may be filed by an
individual teacher or the Association.

Informal Step: An attempt shall first be made to resolve any grievance in an informal meeting,
phone call, or email between the employee and the Superintendent.

Step 1. If a grievance cannot be resolved informally, the grievance shall be submitted in writing
to the Superintendent within five (5) school days after the informal verbal meeting but in no case
more the fifteen (15) school days from the time the event occurred that created the grievance. The
Superintendent shall arrange a meeting within six (6) school days upon receipt of the written
grievance. Each party shall have the right to have present, a representative and such witnesses as
deemed necessary to develop facts pertinent to the grievance. The Superintendent shall have six
days after the conclusion of the meeting to provide a written decision with reasons to the grievant.

Step 2. If the complainant is not satisfied with the decision of the Superintendent, then he or she
shall make his or her appeal directly to the Board. Such appeals shall be made within ten (10)
school days after receipt of the Superintendent’s decision. The Board shall hold a hearing on the
grievance at the next regularly scheduled board meeting following receipt of the appeal. However,
should the next regularly scheduled board meeting occur within five school days of receipt of the
appeal, the hearing on the grievance shall occur at the subsequent regularly scheduled meeting.
Each party shall have the right to have present, a representative and such witnesses as deemed
necessary to develop facts pertinent to the grievance. Within ten (10) school days after the
conclusion of the hearing, the Board shall communicate its decision in writing, and state their
reasons, if requested, to the Association and the grievant,

Within thirty (30) days after receiving the decision of the Board, the Association may submit the
grievance to binding arbitration. The parties shall attempt to agree on the selection of an arbitrator
within 30 days. If no agreement is reached, the parties shall submit a joint request for a panel from
the Federal Mediation and Conciliation Service.
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Expenses for the arbitration services shall be borne equally by the Board and the Association. The
arbitrator shall have no power to alter the terms of this Agreement.

An employee who participates in the grievance procedure shall not be subject to disciplinary action
because of such participation.
ARTICLE XI

EFFECT OF AGREEMENT
A. Full and Complete Understanding.
The terms and conditions set forth in this Agreement represent the full and complete understanding
between the parties. The terms and conditions may be modified only through the written mutual
consent of the parties.
B. Limitations.
Terms and conditions not expressly provided in this Agreement are to be reserved unto the Board
and its officers, and the authority granted to them by statute shall not be diminished by the
Agreement.
C. Savings Clause.
Should any article, section, or clause of this Agreement be declared illegal by a court of competent
jurisdiction, then that article, section or clause shall be deleted from this Agreement to the extent
that it violates the law. The remaining articles, sections, and clauses shall remain in full force and

effect. Any article found to be in violation of the law will be renegotiated.

[the remainder of this page intentionally left blank]
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D. This Agreement shall be in effect from July 1, 2026 — June 30, 2029. Either party may
notify the other of its intent to negotiate the total agreement by March 15, 2029.

4
Dated as of the ‘7/ day of /M q \l;f . 2026.

The Board of Education of Rankin
School District No. 98, Tazewell County, Illinois

By: o\é)‘u""b %mmﬂ

President of the Board of Education

ATTEST:

(ﬁ"//a L2

Secretary of the Bo d of Education

The Rankin Association of Teachers, Illinois
Federation of Teachers, American Federation
of Teachers, AFL-CIO

dion Thams—

President of the Association

ATTEST:

By: &’W\f\ﬁ \Qkf Cdﬁfm‘

Secretary oflthe Association

18



ACTIVITY

Assistant Athletic Director
Boys Basketball

Boys Basketball Assistant
Girls Basketball

Girls Basketball Assistant
Cheerleading
Cheerleading Assistant
Dance

Volleyball
Volleyball Assistant
Baseball

Baseball Assistant
Softball

Softball Assistant

Track (1 or 2 positions)

Assistant Track (0 to 3 positions)

Student Council

Literary (Speech Tournament)

Chess
Curriculum Coordinator

Science Club
Scholastic Bowl
Band

Chorus

NJHS Adyvisor

Yearbook

Young Authors
Challenge Coordinator
Concession Coordinator
Concession Supervisor
Spelling Bee Coordinator
8th Grade Sponsor

The Board will approve additional clubs/activities and the Board in negotiations with the Association
will establish the stipend. Prior to refraining from filling an extracurricular position due to student
participation numbers, the administration shall confer with the union in an attempt to reach consensus
on the issue. If consensus cannot be reached, the union shall have the right to address the board whose

decision shall be final.

Based on the base salary (BS+0) for that school year as listed in the contract.

CO-CURRRICULAR STIPENDS

STIPEND
9.70%
9.70%
7.70%
9.70%
7.70%
6.15%
4.15%
3.10%

9.70%
7.70%
5.10%
3.10%
5.10%
3.10%

5.10% (each)
3.10% (each)

5.65%
3.10%

2.05%
6.15%

2.05%
4.10%
4.10%
1.65%

1.05%
2.05%
2.00%
2.05%
4.60%
1.25%
0.60%
1.00%
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2026-2027 (FY27)

Base

10
1
12
13
14
15

16|

17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

59,353.30

| 69,023.01

71,705.37 78,

$42,847.19
FY27 | | | |
_ BS+16 BS+24 BS+39/MS Ms+8 Ms+16
w/oTRS w/oTRS  w/TRS | w/oTRS w/TRS w/oTRS w/TRS w/oTRS WTRS  |w/oTRS w m
42,847.19. 8 [44,557.19 48 [45412.19.4990350 | 46,267.19 50,843.06 | 47,122.19 51,782,62 | 47,977.19 "’»g?zgil'
4357219 45,366.90 149 46 264.26 5@,553‘&1: 47,161.62 51,825.85 48 058.98 52
44,333.44| 46,128.15°5 | 47,0251 Jﬂ,mﬁf ~ 47,922.87 52,662.49 | 48,820.23 53,648.60
45,094.69 149 | 46,889.40 | 47,786.76 52512.82 | 48,684.12[53,499.03 | 49,581.48 54
- _46,753.30 , 47,650.65 152,363.3¢ "' [48,548.0153,349.46 | 49,445.37 54335.57 |50,34273 8532167
47,514.55152,213.78 | 48,411.90 §J,A1r'ilm 49 309.26 54,186.00 | 50,206.62 5@@:@ 51,103.98 56,158.21
| 48,275.80 53/ o 50,070.51 55,022 5:1| 50,067.57 86,008.64 | 51,865.23 565
49,037.05 & 150,831.76 85 | 51,729.12 56,845.18 | 52,626.48 57
) 49,7930 5 |51,593.01 9669561 | 52,4907 5768072
50,559.55 [52,350.6 53,251.62 58/518.26 | 54,148.98 59
037 5132080 56 |53,115.51 54,012.87 59,354.80 | 54,910.23/60,340.90 |
| 52,082.05 ? 54,774.12 60,1903 | 55,671.48 (64,177.64. | 56,568.84 @z,,ii@é*SsS]L
44 52,843.30 5 | 53,740.65 59 55,535.37 61,027.87 | 56,432.7362,013.98 | 57,330.09 J]
52,759.69 [53,657.05 5 56,349.12 61,922.10 | 57,246.48 162,908.21 | 58,143.84 (ﬁ&m@..
53,573.44 | 54,470.80 57,162.87 62 | _58,060.2_3
54,387.19 | 55,2845 6 57,976.62/63,11057 '
54,387.19 § 56,098.30 7 | 56,995.65 : 58,790.37 @iiﬂmﬁr
| 57,809.40 | 58,706.76 59,604.12 65,489.03 60,501._48 ' 61,398.84
725.8 58,623.15 | 59,520.5 60,417.87 66 [61,315.23 | 201259 68 ;@@5
| 58,539.55 59,436.9065,315.2 '5 60,334.26 66, 61,231.62:67,287.49 |62,128.98168 63,026.34 mm‘
59,353.30 62,045.3768,181.72 |62,942.73 63,840.09 70,153.93
59,353.30 | 61,064.40 67,1 62,859.12 69 63,756.48 64,653.84 71,048.16
61,878.15 162,775,511 63,672.87 63,97 64,570.23 70, 65,467.59 71,942:39
[ 62,7065 63,668.01 64,565.37 70,950.95 | 65,462.73 71,937.06 | 66,360.09 72
63,663.15 | 64,560.51 65,457.87 [ 66,355.23 172 7
| 64,555.65 10,040.27. | 65,453.01 7082638 | 66,350.37
54,387.19 58 59,353.306 64,555.65 70 [ 66,3455 6 |68,140.23
| 59,353.3065,223.40 | 64,555.65 {67,238.01 | 69,032.73
54,387.19 59,353.30 164,555.65 | 68,130.51 69,027.8_7 | 69,925.23
59,353.30 8 64,555.65 69,023.01 75 69,920.37 70,817.73 77
59,353.30 01| 64,555.65 70 [69,023.0175,849.46 | 70,812.87 77,81 ] ob
|64,555.65 72,6073 73,500.09 &@,,F’o»_u; :

The Board of Education reserves the right to determine the placement of a new employee on the salary schedule.
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2027-2028 (FY28)

Base $44,947.19

FY28 | | | '| ]

BS

BS+8 BS+16 BS+39/ MS MS+8 MS+16
|wloTRs &
| 48,367.19 |

5 |49,128.19.

w/oTRS W/TRS  |w/oTRS 'w/TBS  |w/oTRS

' w/oTRS W/TRS  |w/oTRS
l 0]44,947.19 49,3 Frel.

149,222.19 54 9031 |50,077.19 &

49,983.19 54,926,58 | 50,838.19 |
5,8 50,744.19 g@f@ﬁi [51,599.19 L«

42 |49,795.19 54,719.9¢ 59,54 | 51,505.19 56,5 5,10 575

2.07 | 46,657.19 147,512.18

-
o~
o
-~
=]
co
-
%=

47,418.19 89 |48,273.19¢

N
o~
o
~
[=a)
(Yol
—
Ww

60 |48,179.19 16 |49,034.19
840.86 | 48,940.19

| 49,701.19

47,230.19151,901.30 | 48,085.19 !
47,991.19 52 | 48,846.1
48,752.19 ‘.;1 49,607.19
49,513.19 54,410 50,368.19

'
-

50,556.19
51,317.19

53,027.19 158,271.63 !
53,788.19 59,107.89 |54,643.19 60,047.45 |
54,549.19 59,944.16 | 55,404.19 60,

0,462.19 5

D N B W

51,223.19 52,078.19
51,984.19
152,745.19 /57

53,506.19

~
u
o
[
~
=
=
w
%)
n
3
2

151,129.1

oo

51,035.19 56,08262 | 51,890.19 | 54,455.19.5 55,310.19

52,651.19 ¢ [55,216.19 | 56,071.19

| 55,977.1 | 56,832.19 62,45:
{56,738.19,6

1 57,552.19 /63,24

10{52,557.19
11{53,318.19 5

| 53,412.1958,694.71 | 54,267,195
55,028.19 6

55,842.19

55,883.19 61 5 [57,593.19 6
_ _ ! )4 | 56,697.1
| 13[54,946.19 60,380 19161,318.98 | 56,656.1962,259.54 | 57,511.19
145576019 57,470.19 6: 58,325.19 . 60,035.19 168
58,284.19'6 159,139.19 . ),994.19 165,927.67 | 60,849.19
59,098.19 164, 59,953.1 '
| 59,057.19 ¢ 60,767.19| | 61,622.19
59,871.19 61,581.19 | 62,436.19 ¢
19)56,574.19 62,168.43 | 60,685.19 61,540.19 62,395.19 68,566.13 | 63,250.19 ¢
20{56,574.19 | 61,499.19 6 62,354.1968,501.08 | 63,209.19 69,460.64 | 64,064.15 7
63,168.19 9| 64,023.19 7035545 | 64,878.15 | 165,733.19
0 |64,916.19 3 65,771.19 72,276.02 | 66,626.19
| 65,8001 66,664.19 167,519.19
65,847.19 72,359.54 | 66,702.19 73,289.10 | 67,557.19 74,23866 | 68,412.19
66,740.19 73,380.86 | 67,595.19 | 68,450.19
52 | 66,740.19 6 | 68,488.19 169,343.19 %
66,740.19 7: 69,381.19 7 170,236.19 7
66,740.19 73,3086 | 70,274.19 7 | 71,120.19
52 {66,74019 72,02219 7
66,740.19 [ 72,915.19
| 73,808.19 8

12 54,132.19 59, | 58,407.19 64,1

59,221.19

56,615.19

i
151 56,574.19 | 57,429.19

16]56,574.19 58,243.1 61,663.19 6

17| 56,574.19 62,1 | 59,912.19 62,477.19

18(56,574.19 6 60,726.19 3.163,291.19

64,105.19
0 | 64,919.19 71

21/56,574.19 161,499.19 i€
61,499.1916
61,499.19 (6
{61,499.19 ¢
61,499.19
61,499.19 6%
61,499.19 6:
61,499.19 67,581.52
61,499.19 67,5¢
161,499.19

22(56,574.19 2 64,061.19

23156,574.19 64,954.19

24156,574.19:

25/56,574.19 69,305.19
70,198.19 7
|71,001.19
| 71,984.19 78,
5 [72,877.19
73,770.19
| 74,663.19

26(56,574.19
1 27|56,574.19
28/ 56,574.19

29| 56,574.19 62 .86 | 71,167.19 1

30| 56,574.19 (62,169.43 {71,167.197

31/56,574.19 62 61,499.19 6 {66,740 6| 71,167.19

The Board of Education reserves the right to determine the placement of a new employee on the salary schedule.
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2028-2029 (FY29)

Base $47,227.19

V29 | | |
BS BS+8 BS+39/MS

w/oTRS  w/TRS w/oTRS u{jn'l}S_ :_ w/oTRS '}jm& __ |w/oTRS
0[47,227.19 51,898.00 | 48,082.19 48,937.19 | 25 (51502195
1]47,988.19 48,843.19 [ 49,698.1 [52,263195
2/48,749.19 49,604.19 | 50,459.19 |55,449.65 53,024.19:5
3(49,510.19 50,365.19 51,220.19 56,285.92 | |53,785.19 58
4/50,271.19 '5¢ 51,126.19| | 51,981.19 57,12 30 _5_4,546.19
5[51,032.19 56,07 51,887.19 8 |52,742.19 57, 6 [55,307.19
6[51,793.19 52,648.19 | | 673.83 | 56,068.19 6
7]52,554.19 53,409.19 | 56,829.19
8/53,315.19 58,58 54,170.19 159,52 9 [56,735.19:6 ,J{‘”’r 57_,_590.19

: 9(54,076.19° 54,931.19'6 56,641.19 62,243.06 | 57,496.19* 58,351.1964,122.18

10/54,837.19 55,692.19 61,20 57,402.19 63

11 55,598.19 61,08
12| 56,412.19 6
13[57,026.19 &
 14]58,040.19
15| 58,854.19
16/ 58,854.19
1758,854.19
1858,854.19
1958,854.19
20| 58,854.19
2158,854.19
22|58,854.19
23/ 58,854.19
2458,854.19
25|58,854.19
26| 58,854.19
27(58,854.19
28| 58,854.19.
29| 58,854.19
30/ 58,854.19

31| 58,854.19 6

56,453.19)
57,267:1
58,081.19
58,895.19
59,709.19
60,523.19
61,337.19
62,151.19

62,965.19 |69,

63,779.19 I

63,779.19 70,
63,779.19 70,

63,779.19 5
63,779.19
63,779.19 7
63,779.19 7
63,779.19

63,779.19 70,087.01

63,779.19 74

63,779.19 70,087

63,779.19

1 62,192.19 68,343
| 63,006.19 69,23

63,820.19 70
64,634.19 7
65,448.19 7

| 66,341.19
|67,234.19 738
1 | 68,127.19 74,86

1 69,020.19 3
01 |69,020.19 78

| 58,977.19
| 59,791.19

162,233.19

| 66,303.19

| 70,768.19
| 71,661.19
172,554.19
173,447.19 80,7

59,873.19 6

60,687.19 ‘
1 _§1,591.19 &
| 60,605.19
61,419.19

| 62,315.19 68
163,129.19
| 63,943.19 7
22.18 | 64,757.19 7
8 | 65,571.19 72,
64,675.19 ' 66,385.19 7
65,489.19 |
68,013.19
67,196.19 _68,906.;9 75,;
68, [69.799.19.76

_68,982.19

{69,875.19

71,623.19

| 72,516.19 79,688.11
73,400.19 80,669.43 |
74,302.19 81
75,195.19 182

73371198
74,264.19 81,608.99
75,157.19 82,390

73,447.19 | 76,050.19/83,57

BERIRE

59,1_12.19' 958.44

67,199.19 73,845 26

| 68,868.19 7
|69,761.19

W)
| 73,333.19 ::,!
| 74,226.19 81,567.23

75119.19 82,5
| 76,012.19

76,905.19
|77,798.19

The Board of Education reserves the right to determine the placement of a new employee on the salary schedule.
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